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The Learning Curve
is the Earning Curve

“Over 300 years of economic history, the principal and most
enduring mechanism for distribution of wealth and reduction in

inequality is the diffusion of skills and knowledge.”

Skills Anxiety:
New LinkedIn research shows that the #1 desire of employees

today is to know, “What are the fastest growing skills in my
current job?" (74%)
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Award Winner

The Patient Journey Workshop Team,
Astellas Pharma U.S., for a project that refocused sales teams on the needs of the
patient.

Chloe Bangs, senior manager, therapeutic training,
Teva Pharmaceuticals, who led a transformation from siloed
onboarding to a collaborative, cross-functional model,

Karen Eno, sales forces excellence lead, immunology, Takeda Pharmaceutical,
who was recognized as an effective leader with excellent business
acumen and training expertise.

Gerald Golden, sales training manager, LEO Pharma, who created an escape room
concept for a national sales meeting training activity.

Melissa Lowe, senior manager, healthcare informatics technology sales training,
Philips, who in her first 60 days in a new role created a training
program to support a group that had no previous sales training.

IC Axon, a division of GP Strategies, which created training to support a client's
international launch of a new product, including a virtual reality

Jill Tetrault, component.
manager, sales excellence, Otsuka Pharmaceuticals Canada. . ) . . . . .

Jason Zeman, Bl Worldwide, which designed immersive training for a three-day client product
senior director, leadership & organizational development, Bausch Health. launch meeting.

Pam Marinko, .
CEO, Proficient Leaming AdMed, which used a group scavenger hunt experience to help a client t

raining on leadership attributes.

LTEN2019 Training Award&k Y
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6/4 Looking Beyond the Training Horizon
(Philips and ACTO’s case study)&kY
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TRAINING IS AN INVESTMENT,NOT A COST!

HOW MUCH IS IT COSTING YOU IN STRESS, DOLLARS, TIME. RESOURCES, LAWSUITS, ACCIDENTS AND LOW
PRODUCTIVITY TO HAVE A PERSON IN A SUPERVISORY POSITION THAT IS NOT A WELL-TRAINED LEADER?

RETURN ON INVESTMENT

A tortilla manufacturer saved more than A furniture manufacturer saved more than
$120,000 a year $216,000 a year
INVESTED IN LEADERSHIP INVESTED IN LEADERSHIP
DEVELOPMENT TRAINING DEVELOPMENT TRAINING
$25,000 $12,000
’ N 5/1 SAVINGS FROM REDUCED WASTE: SAVINGS FROM REDUCED ERRORS:
L (ORIGINALLY $600,000 A YEAR) (ORIGINALLY $702,000 A YEAR)

1 ‘
— $120,000 $216,000

LTEN2019
6/4 Don’t Panic First-Track your leanring
(Sun Pharma’s case study)&kY



ATDICE2019 | LTEN2019 Z#& THELT=-C

RIS ENFRFIEAL DM — 0)7|'\/le~k7°oké

DOt EETo/a0—420VEBEHYANTLNS
QBUNMTXIIT—I3 I ORBZF TS
QT EITS—=2Y ODROI%.%LJ_L%\(T’CL\%




iz D F & (&
EDDWHEND D

60 Yons—=25nEMRM

20204E(1Z1E. FHANFTEE OMEWNK DL
FUOEX LTS5 5 LA

Ho

[Learners of Future] ATD Research Report 2015
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Gardeners

Learning from each other Pathways

BUNIH Guides to learning while working

F—A4, P2P, ASa2=F 1 gmmEdui)

(P3-5488) EREREXASHK

o J

Streams : q
Learning in the flow of work . - : ' ! i
HEOHTES h. h '
(HBIHEAAENIHT) ~ e

Hothouses
Spaces to rapidly
practise new skills
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Foundations
Knowledge supports
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Intelligent

Adaptive Tutor
Data Learning

Driven

Learning
Management

L ing d
(RPA) s delivered to

an LRS.

Custom Interface
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20 %

Formal Learning Social Learning
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10 %

Experiential Learning
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PMP — Practice Makes Performance!
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Google Assistantd 7 &

Alright, just in case that’s not
available, can | try between 7:00 PM
and 8:00 PM?

El Cocotero

4.1 Jedkk 240 Reviews - $$
Venezuelan Restaurant

Open - Closes 11 PM

G U ” &

Search Call  Diregtions M_& Menu  Share

" GOOGLE ASSISTANT: All right.

https://www.youtube.com/watch?v=-gCanuYrR0Oqg



https://www.youtube.com/watch?v=-qCanuYrR0g

=9 A ERYEEAE

I —F, BAHLTHEFEAMN?
BEEADRE—ILRA—FEIAITIMN?







