Final Recommendations of the
President’s Task Force on 21st Century Policing
Specific to Women and LGBTQ People

2.12 Recommendation: Law enforcement agencies should establish search and
seizure procedures related to LGBTQ and transgender populations and adopt as
policy the recommendation from the President’s Advisory Council on HIV/AIDS
(PACHA) to cease using the possession of condoms as the sole evidence of vice.

2.13 Recommendation: Law enforcement agencies should adopt and enforce
policies prohibiting profiling and discrimination based on race, ethnicity, national
origin, religion, age, gender, gender identity/expression, sexual orientation,
immigration status, disability, housing status, occupation, or language fluency.

The task force heard from a number of witnesses about the importance of
protecting the safety and dignity of all people. Andrea Ritchie noted that
gender and sexuality-specific forms of racial profiling and discriminatory
policing [include] . ... Failure to respect individuals’ gender identity and
expression when addressing members of the public and during arrest
processing, searches, and placement in police custody.*’

Invasive searches should never be used for the sole purpose of determining
gender identity, and an individual’s gender identity should be respected in
lock-ups and holding cells to the extent that the facility allows for gender
segregation.

2.13.1 Action Item: The Bureau of Justice Statistics should add questions concerning
sexual harassment of and misconduct toward community members, and in
particular LGBTQ and gender-nonconforming people, by law enforcement officers to
the Police Public Contact Survey.

2.13.2 Action Item: The Centers for Disease Control should add questions
concerning sexual harassment of and misconduct toward community members, and
in particular LGBTQ and gender-nonconforming people, by law enforcement officers
to the National Intimate Partner and Sexual Violence Survey.

2.13.3 Action Item: The U.S. Department of Justice should promote and disseminate
guidance to federal, state, and local law enforcement agencies on documenting,
preventing, and addressing sexual harassment and misconduct by local law
enforcement agents, consistent with the recommendations of the International
Association of Chiefs of Police.*?

5.9 Recommendation: POSTs should ensure both basic recruit and in-service
training incorporates content around recognizing and confronting implicit bias and
cultural responsiveness.



As the nation becomes more diverse, it will become increasingly important
that police officers be sensitive to and tolerant of differences. It is vital that
law enforcement provide training that recognizes the unique needs and
characteristics of minority communities, whether they are victims or
witnesses of crimes, subjects of stops, or criminal suspects.

Keeshan Harley, a young Black man, testified that he estimates that he’s been
stopped and frisked more than 100 times and that he felt that the problem is
not just a few individual bad apples, but the systemic way policing treats
certain communities—including low-income and young people, African
Americans, LGBTQ people, the homeless, immigrants, and people with
psychiatric disabilities. In so doing, police have produced communities of
alienation and resentment.

And in a 2012 survey of LGBTQ/HIV contact with police, 25 percent of
respondents with any recent police contact reported at least one type of
misconduct or harassment, such as being accused of an offense they did not
commit, verbal assault, being arrested for an offense they did not commit,
sexual harassment, physical assault, or sexual assault.

5.9.1 Action Item: Law enforcement agencies should implement ongoing, top down
training for all officers in cultural diversity and related topics that can build trust
and legitimacy in diverse communities. This should be accomplished with the
assistance of advocacy groups that represent the viewpoints of communities that
have traditionally had adversarial relationships with law enforcement.

5.9.2 Action Item: Law enforcement agencies should implement training for officers
that covers policies for interactions with the LGBTQ population, including issues
such as determining gender identity for arrest placement, the Muslim, Arab, and
South Asian communities, and immigrant or non-English speaking groups, as well as
reinforcing policies for the prevention of sexual misconduct and harassment.



