
Director of Development, Eno River Association
http://www.enoriver.org/

Applications will be accepted until September 30, 2019 or until position is filled.

The Eno River Association (ERA) seeks a Director of Development (Director) 
with a passion for the environment and the assertiveness to grow the fundraising 
program at this highly respected grassroots organization to a new level of success. 
Celebrating more than 50 years of conservation success and built on a deep 
connection to the community, the ERA is one of North Carolina’s oldest 501(c)(3) 
nonprofit land protection organizations, an organization with a strong reputation 
that honors its past yet is excited to reach forward and tackle new challenges and 
opportunities.

The next Director of Development will be an experienced fundraiser able to create, 
implement and monitor a comprehensive and diversified fundraising plan that ex-
pands membership, creates an active prospect pipeline and moves existing donors 
to higher levels of commitment.

BACKGROUND
The Eno River rises in Orange County, NC, and flows eastward for 33 miles 
through Durham County, before joining the Flat River to form the Neuse. In 1966 
a group of local Durham citizens formed a new organization to raise awareness 
and successfully halt plans for a nearby dam and reservoir on the Eno. Through 
consistent advocacy, the Eno River Association spearheaded the creation of the 
Eno River State Park, one of the region’s natural treasures, and its long-term mis-
sion to conserve and protect the natural, cultural and historic resources of the Eno 
River and its tributaries was born.

Now in its 53rd year, ERA has protected more than 7,000 acres within the river 
basin, which are largely contained within five public parks: Eno River State Park 
(ERSP), Occoneechee Mountain State Natural Area, West Point on the Eno 
(Durham) City Park, Penny’s Bend Nature Preserve, and Little River Regional 
Park. The Association also owns and manages 277 acres of protected lands and 
holds conservation easements on an additional 829 acres. Together, these lands 
benefit water quality protection, biological diversity, wildlife habitat, recreational 
and educational opportunities, scenic views, and productive working farms and 
forests. The Association is focused on the completion of the ERSP master plan, as 
well as on how to strategically move forward to tackle the challenges of develop-
ment pressure and wildlife connectivity in lands throughout the greater Eno River 
watershed, while successfully caring for the organization’s existing properties and 
easements.

Advocacy at local and state levels for continued protection of the river basin and 
expansion of Eno River State Park is a core value of the organization. ERA is 
accredited by the national Land Trust Accreditation Commission, certifying that it 
meets national standards for excellence, and is a member of Land for Tomorrow, a 
statewide coalition dedicated to increasing land and water conservation in North 
Carolina.

ERA staff and volunteers conduct a variety of popular STEM-based environmental 
education programs focused on the river and its tributaries that include themed 
hikes, summer science and nature day camps, school presentations, and programs 
for children and adults that attract more than 2,000 participants each year. Its 
annual New Year’s Day Hike has attracted crowds of over 800 and was the first of 
what has become a movement of First Day Hikes in state park systems across the 
country. This year the Association held its 40th Festival for the Eno, a premier re-
gional event that attracts more than 20,000 people in July to West Point on the Eno 
City Park for a two-day festival of live music, artisans, crafts and food. The Festival 
educates the public about the importance of protecting the Eno River, and net 
proceeds from the Festival contribute to the protection of Eno River conservation 
lands. ERA is serious about preservation, but it also understands the importance 
of bringing fun and enjoyment into the formula, all in the service of inspiring new 
generations to love and protect natural lands as well as support the organization’s 
efforts to do so.

A 13-member board of directors governs the organization. The staff includes four 
full-time positions (Executive Director, Director of Conservation and Stewardship, 
Director of Development and Festival Director) and three part-time positions 
(Education and Outreach Coordinator, Associate Director of Development and 
Communication and Stewardship Associate). The Associate Director of Develop-
ment and Communications reports to the Director of Development.  The staff is 
supported by a talented corps of more than 800 volunteers, many of whom have 
been with the organization for a decade or more. The Association is financially 
stable, yet it will need to find new and better new ways to fundraise to maintain 

and grow for the future. The calendar year 2019 budget is $768,600 including the 
Festival at $239,600, with $192,100 in operating reserves and $325,900 in land 
stewardship funds.  ERA is headquartered in northern Durham on the banks of 
the Eno.

POSITION HIGHLIGHTS
The new Director of Development reports to the Executive Director and will 
be responsible for creating and implementing a comprehensive and diversified 
fundraising plan to increase individual, foundation, and corporate contributions.  
The ERA has a dedicated and loyal donor base with the capacity to give more.  
Membership and individual contributions have been trending positive during the 
last five years with an average of $199,320 including a total of $242,234 in CY2018.  
Giving will continue to increase with a more sophisticated plan for identifying, 
cultivating and soliciting the best major donor and planned giving prospects as 
well as creating a better system for encouraging larger annual gifts from the orga-
nization’s most consistent donors.   The Director of Development and Executive 
Director will each carry a portfolio of major donor prospects, but it will be the 
Director of Development’s responsibility to prepare the Executive Director for 
calls with the organization’s key donors and prospects. Creating a successful major 
donor effort will depend on the ability of each to work well together as a team.

Creating a more robust prospect pipeline will need to be one of the new director’s 
primary goals. The annual Festival on the Eno, hikes and camps offer a great op-
portunity to encourage memberships and contributions as will more specific and 
targeted outreach into the community.  The new fundraising leader will need to 
develop strategies for vetting the prospect pipeline and the existing donor base for 
top prospects and to create plans for their cultivation and solicitation.

Foundation grants and corporate contributions are both areas with room for 
seizing more opportunities.  The Director is responsible for writing and submit-
ting grant applications (with support from other staff where applicable) and for 
cultivating new and existing corporate contributions In the past five years founda-
tion grants have averaged $158,000 while corporate contributions have averaged 
approximately $18,000.  Of the two, corporate giving has the potential for the 
greatest growth in both outright gifts and sponsorships.  Many corporations today 
are looking to match their giving with employee volunteer opportunities and the 
ERA is well positioned to provide these opportunities through the Festival, conser-
vation and land stewardship workdays, hikes and other activities. The Director will 
work closely with staff to explore ways to enhance these activities while growing 
the fundraising program.  The new fundraising leader will have the opportunity to 
raise the bar on philanthropy across the organization by engaging and educating 
staff and volunteers on the role they can play in opening doors to prospects and 
assisting with solicitations.

The Director will also have overall responsibility for communications.  Work-
ing with the Associate Director of Development and Communication, the new 
director will ensure that a forward-thinking communication plan is developed 
that supports the organization’s mission and strategic plan. This effort will include 
taking a leading role in ERA’s social media strategy, event planning, and other 
initiatives with the support of the rest of ERA’s small team where applicable.  The 
Board of Directors is supportive of allocating funds for a revamp of ERA’s website, 
as well as for improved donor management software.

This is an excellent opportunity for a motivated and talented fundraising pro-
fessional to take a fundraising program to new heights in support of one of the 
Triangle’s great natural and cultural resources.

Responsibilities

•  Provide visionary, strategic and operational leadership for all fundraising activ-
ities.
•  Create, implement, monitor and evaluate an ambitious, diversified, written 
development plan and calendar with clearly defined goals, objectives, timelines 
and assignment of responsibilities, including, but not limited to, strategies for the 
cultivation, solicitation and stewardship of individual, foundation and corporate 
gifts in order to move donors to higher giving levels.
•  Participate in membership and major donor recruitment, retention and steward-
ship events.
•  Build an improved prospect pipeline with an eye towards expanding the donor 
base to be more reflective of the community.
•  Identify and maintain a personal portfolio of top donors and prospects and 
provide support for managing the Executive Director’s portfolio.
•  Supervise the Associate Director of Development and Communication.
•  Ensure that all communications and marketing materials are of the highest 
standards created with clear goals and audiences.



•  Oversee ERA’s social media presence with collaboration and support from other staff.
•   Must be available on July 4th and the nearest Saturday to July 4th each year for the Festival for the Eno, as well as preferably for New Year’s Day.
•  Be a passionate and informed advocate for ERA and serve as one of its key spokespersons, actively seeking opportunities to participate in events that position the orga-
nization for improved visibility and fundraising.
•  Prepare accurate, and timely reports for the Executive Director and Board on progress towards fundraising goals.
•  Seek ways to maximize the Board’s personal giving and participation in fundraising.
•  Serve as a member of the Executive Director’s leadership team.
•  Oversee and evaluate all processes and procedures related to fundraising including stewardship activities (donor database, acknowledgements, and recognition), gift 
acceptance policies and contributions management.
•  Create, manage and monitor an annual development program budget.
•  Train, mentor and support colleagues and Board members in their fundraising responsibilities and activities.
•  Encourage collaboration among the staff to ensure that the work of the Association routinely and creatively supports fundraising and communication goals.
•  Stay current on fundraising best practices, provide or secure fundraising training as needed for the Board and other volunteers and ensure all staff members receive 
training and resources needed to support ERA’s development efforts.
•  Develop a thorough knowledge of ERA’s history, programs and major milestones and the key leaders, volunteers and donors who have contributed to its success.

EDUCATION & PREFERRED QUALIFICATIONS
•   Degree, preferably in a related field.
•  At least five years of successful fundraising experience in a nonprofit organization with a working knowledge of all areas within development, including major gifts, 
annual giving, membership, corporate and foundation giving, planned giving campaigns and research.
•  Experience with conservation or land trusts is a plus.
•  A proven record of personal achievement exceeding ambitious revenue targets including securing gifts of five-figures or more and creating new and/or reinvigorating 
existing fundraising programs.
•  Exceptional planning and organizational skills. Able to construct, articulate, implement and evaluate written development plans and budgets.
•  Record of successful individual donor identification, cultivation and solicitation.
•  Excellent writing and communication skills; able to listen as well as speak and write in a clear effective manner to a unique audience.
•  Experience effectively using social media to reach new audiences and promote an organization’s brand and mission.
•  Knowledge of philanthropy in the Triangle: individuals, foundations, corporations and other potential funding opportunities is a plus.
•  Experienced networker, enthusiastic about making connections, attending events and being visible in places that benefit the organization.
•  Proven ability to work effectively with a nonprofit board of directors.
•  Self-starter who can work independently as well as part of a team
•  Results-oriented with the ability to set and meet deadlines while managing competing priorities.
•  Excellent computer skills and database management experience with strong user knowledge of Microsoft Word, Excel, Power Point, Google Docs, and CRM platforms
•  Working knowledge of fundraising databases and social media.
•  Knowledge of natural resource conservation or conservation-related organization is preferred, but not required.
•  Comfortable being outdoors for extensive periods in all weather conditions (heat or cold).
•  Must be able to lift and load 30 pounds in and out of a vehicle and hike in hot or cold weather on uneven terrain.
•  Able to work evening hours, weekends and holidays (specifically July 4th and New Year’s Day) when necessary to support the Association’s special events.
•  Emotional maturity, energetic, creative, with confidence in abilities and a sense of humor.
•  Adherence to the Association of Fundraising Professionals Code of Ethical Standards.

COMPENSATION
Commensurate with experience and abilities and reflective of salary levels in area nonprofit organizations.

TO APPLY:
Submit one document that includes your cover letter (providing your salary requirements and how you learned about the position) and your resume and send via email 
to:

Ms. Holly Reid and Mr. Joe Liles
Co-Chairs, Search Committee
Eno River Association
EnoDevDirSearch@mossandross.com

Applications will be accepted until September 30, 2019 or until the position is filled. The Eno River Association is an Equal Opportunity Employer and values diversity in 
its workforce.

Writing samples, a short presentation to the Search Committee and five references will be required from finalists. Academic, credit and criminal checks will be conducted 
before a final offer is made.

The consulting firm of moss+ross (www.mossandross.com) has been retained to assist with the search.
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