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Career Development Planning

Your Ideal Career Key Factors that contribute to
Career Satisfaction

Work that is Work that benefits
engaging other people

WHAT WHAT

YOU CARE YOU'RE
ABOUT GOOD AT

Work that you're Flexibility in how
good at (and feel and where you
valued for) work

RICH
BUT BORED

WHAT
PAYS WELL

The chance for
meaningful
collaboration

A lack of major
negatives
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Diagram courtesy of eskimon.wordpress.com

Career Anchors (Edgar Schein)

Security/ Entrepreneurial
stability creativity

Service/
dedication to a
cause

ELELEHE] Pure challenge
competence

Technical/ Ca reer

functional

competence AnChOI‘S
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BLISS Analysis

What BENEFITS do I expect from my career?

What are my LIMITATIONS?

What INTERESTS should my job satisfy?
What SKILLS do I possess?

What am I willing to SACRIFICE for my career? |

Creating a Career Development Plan

l Your plan must be ambitious, but realistic!

Set a compelling long-term goal and then work out what the key milestones are that will
get you to this destination.

Are those milestones sequential (i.e. have to be done in a specific order), or can they be
done in any order or together?

Be clear about what you need to do to achieve each of these milestones - break it down
into actions.

Piscuss your plan with someone who will support you. Sharing a goal makes us more likely
to commit to it, and therefore achieve it.
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l Be proactive — make opportunities for yourself, and
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Be flexible — stay alert to natural opportunities that may present themselves out of order,

or from unexpected directions.
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